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Responsibility and Code of Conduct in Banglabgrn

As of 1-1-2026

e Anti-corruption

e Protection against exploitation
e Anti-terror

e Complaint mechanisms

Anti-corruption
1. Whatis corruption?

Banglabgrn, in line with many others (including CISU), define corruption as: "Abuse of entrusted power
and funds for personal gain"

Representatives of Banglabgrn are not allowed to receive or give any benefit in return for doing
anything. Banglabgrn's funds may only be used for the activities and purposes decided by
Banglabgrn's Steering Committee (Board).

Recipients of support from Banglabgrn must publish written rules on how to ensure that they have
control mechanisms that prevent corruption, misuse of entrusted funds and abuse of power in the
organization from taking place.

2. Thisis how we in Banglabgrn react to justified suspicion of irregularities or corruption.

Banglabgrn demand to be informed if situations arise or suspicions arise among recipients of support
from Banglabgrn that can be described as corruption. Itis also a requirement that Banglabgrn are
informed about the progress of such a case.

3. Who do you turn to if irregularities are suspected and how?

If suspicion arises of corruption committed by representatives of Banglabgrn (including seconded
volunteers) or by representatives of recipients of support from Banglabarn (especially Social
Motivation Services, Bangladesh), the chairman and/or international secretary of Banglabgrn must be
contacted as soon as possible. In the event that suspicion concerns the chairman or the international
secretary, contact the treasurer of Banglabgrn.

4. Bangladeshi children's donors are notified if irregularities/corruption are suspected.

If there is a justified suspicion that irregularities and/or corruption have taken place with the funds that
Banglabgrn have donated to a recipient organization, Banglabgrn's donors will be informed as well as
CISU, Partners and Banglabgrn’s members.
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Protection against exploitation

Banglabgrn's Code of Conduct ensures that employees (including volunteers) in Banglabgrn as well as
people in the organizations Banglabgrn collaborates with, feel protected from:

e Sexual exploitation and sexual harassment
e Bullying and harassment in connection with Banglabgrn's activities
e Otherforms of harm and abuse (e.g., neglect, physical or emotional harm)

Banglabgrn's Code of Conduct applies to all representatives of Banglabgrn who work on behalf of the
organization, including volunteers sent by or in collaboration with Banglabgrn.

As representatives of Banglabgrn, we will always try to counteract exploitation when we encounter itin
our work and volunteer work.

As arepresentative of Banglabgrn, we are aware that some groups are particularly vulnerable to
exploitation: women, children (especially girls), people with disabilities and other groups who are
exposed to discrimination due to nationality, ethnic origin and sexual orientation.

Banglabgrn's steering committee (board) ensures that organizations that receive support from or
through Banglabgrn have published written rules for how they themselves counteract exploitation.

Anti-child labor
A particular area where attention is needed to prevent exploitation is child labour.

Child labour is defined by the ILO as work that deprives children of their childhood, their potential and
dignity, and which is detrimental to their physical and mental development. It refers to work that is
mentally, physically, socially, or morally dangerous and harmful to children and/or that interferes with
their schooling.

Banglabarn are particularly aware that their partners do not use (harmful) child labour and that
children's rights are respected in the projects where Banglabgrn are involved organizationally or
financially.

Anti-terrorism

At Banglabgrn, we commit ourselves to preventing any connection to terrorism and to complying with
international sanctions.

If a Banglabgrn representative discovers that there is any connection with a group or person involved
in terrorism, CISU and the Ministry of Foreign Affairs will be notified immediately.

Banglabgrn shall ensure that all organizations receiving financial support from or through Banglabgrn
can declare that they are not in any way associated with any group or person involved in terrorism and
that they undertake to take all reasonable steps to ensure that no transaction related to the
project/programme will directly or indirectly benefit any person, group or entity that is subject to
restrictive measures (sanctions) imposed by the UN or the EU. The same demands are made by
Banglabarn on the partners' contractors, subcontractors and sub-grant recipients.
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Right of appeal

If suspicion arises of corruption or other misuse of funds or of violation of rights mentioned in this
Code of Conduct, the Chairman of Banglabarn and/or the International Secretary of Banglabgrn must
be contacted as soon as possible. In the event that suspicion concerns the chairman or the
international secretary, contact the treasurer of Banglabarn or directly to CISU.

A complaintis sent (as of 1-1-2026) to one or more of the following:

e Chairman of Banglabgrn (Christian Alnor): Chralnor1@gmail.com

e Banglabgrn's International Secretary (Filip Engsig-Karup) filip@engsig-karup.dk
e Banglabgrns treasurer (Bent Gravesen) bentvg@fiberpost.dk

e CISU: cisu@cisu.dk

The complaint will be handled with the utmost respect for the sender's security (confidentiality). The
complainant will be informed directly about the progress and conclusion of the complaint, unless it is
an anonymous complaint.
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